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This guide aims to help you redefine performance and 

quality and learning activities through the use of 

technology. It is one of four guides that accompany the 

Connected and Effective category.

You will see the following features:

EDUCATION & TRAINING FOUNDATION

1. CONTENTS

2. INTRODUCTION

3. ENSURING QUALITY

4. PERFORMANCE 

THROUGH GOOD 

DESIGN

5. IMPROVING 

LEARNING DESIGN

6. PERFORMANCE 

FROM DESIGN 

7. HOW WELL 

PROFESSIONAL 

RELATIONSHIPS ARE 

ESTABLISHED

8. ENSURING QUALITY

9. CONFIDENCE

10. SUMMARY

11. FURTHER 

RESOURCES Checklist

Suggested points / actions you might consider and build on.

Module references
We include links to relevant modules that give additional help on the topic. You 
can right click on the links and choose open in a new tab if you are viewing this 
guide in a browser.

Teaching tip 

Tips and practical suggestions for what you can do.

Practical example

Suggestions and examples of activities for your learners.
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Overcoming 

concerns 

of isolation

Good design 

leads to…

Quality learning 

experience that informs…

Great learner 

performance which 

leads to…

Good learning design by teachers helps learners perform well and 

efficiently. 

Learner performance is a broad term that encompasses good 

practice in all aspects of learning.

How well a learner performs is reflected in the progress they make.

Performance is driven by three learner attributes: 

• learner mindset: motivation, engagement, curiosity, determination

• good study skills and organisation 

• the ability to make sense of learning in its presentation and 

application. 

The skills and behaviours that characterise good performance 

and are to be encouraged include:

• active contributions to the wider aspects of class life, forming 

learning friendships and contributions to online meetings and 

classes. 

• self-management of learning, supporting other learners through 

collaboration, and the ability to negotiate outcomes with teachers.
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These behaviours can be developed with learners as a set of study skills. This 

should start with scaffolded activities as part of Induction and develop as an 

established way of working that is part of the class culture. Meeting the 

expectations of the course and being able to perform well as a learner, builds 

confidence and leads to a quality learning experience.  

All this has greater importance in remote learning because it is harder to observe 

engagement and spot the signs quickly when performance dips. Fortunately, digital 

technology offers tools to help identify problems and provide options for intervention. 
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Performance is not static. Learners 

performance capability will improve during 

the course with appropriate scaffolded 

support.

How to assess the quality of content discusses the means to judge the value and 

contribution of content to learning design

Module references:

Creating inclusive content: Practice provides guidance on improving content design 

to make it inclusive for all learners

For general consideration on meeting learner preferences, look at Accommodating the 

learner’s digital context

Making sure learners are able to take part in remote learning, review the modules on 

Creating inclusive content: principles

https://enhance.etfoundation.co.uk/modules/2102/how-to-assess-the-quality-of-content
https://enhance.etfoundation.co.uk/modules/2102/how-to-assess-the-quality-of-content
https://enhance.etfoundation.co.uk/modules/1044/creating-inclusive-content-principles
https://enhance.etfoundation.co.uk/modules/1045/accommodating-the-learner-s-digital-context
https://enhance.etfoundation.co.uk/modules/1044/creating-inclusive-content-principles
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Aspects of good learner performance

This table looks at performance attributes and gives a learning design example to demonstrate how they can be explored.
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Performance attribute: Learning design example:

1. Thinking skills (learner mindset)

Demonstrates a curious and enquiring mind Set a problem to solve or a common task to perform but leave the application or subject matter to 

the interests of each learner.

Able to research independently Ask learners to find out about a topic and contributing a paragraph to a central article using Padlet. 

Earlier contributors will have more options. Later contributors will have ideas to explore further.

Able to think and argue critically Provide a passage of writing, or theory using a google doc or share a picture using SlideShare and 

ask learners to criticise it, suggest improvements by writing beneath the passage or underneath 

the image ready for discussion in the next virtual class.

Demonstrates learning through reflection At the end of a topic, ask each learner to reflect on how their understanding has changed. They 

should post a reply in a virtual learning environment (VLE) in no more than 500 words.

Able to analyse and present complex reasoning Ask each learner to consider a problem, or issue in history, and ask for an analysis of the central 

issues at play. Leaners will consult three sources before writing an analysis of the problem as they 

see it, posting the result as a reply to a virtual learning environment course noticeboard.
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Performance attribute: Learning design example:

2. Study skills

Makes good contributions to class social 

cohesion

Include a comment in feedback for contributions to class discussions. Consider adding it as a 

target in every learner’s learning plan.

Works collaboratively Set coursework to be completed in groups, where each learner has to collaborate for the group to 

be successful. Grade the collaborative element in the assessment.

Increasingly self-manage aspects of learning Set tasks to do that have several steps and require choices on ‘which way to go’ in taking those 

steps. As a first step invite learners to choose whether their work is presented in words, images, 

video, product or testimony of others. 

Likes to negotiate with teachers over ways and 

means of working and presenting outcomes for 

assessment

Include discussions in online tutorials about aspirations that learners can set for themselves as 

part of the learning plan targets.
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Performance attribute: Learning design example:

3. Presenting learning

Presents findings of work and outcomes of 

learning clearly

Review contributions to Q&A sessions in class discussions as well as contributions to presented 

work. 

Presents well as part of a group Grade individual contributions to overall grade for a group presentation. Recording technologies 

can provide a record of contribution attached to the feedback.

Can be critical of own work and know how to 

progress from it

Discuss reflective conclusions learners draw on their own learning as part of online tutorials.

Able to identify and present connections between 

old and new learning 

Use Bloom’s Taxonomy to change the level of challenge in tasks set to more complex thinking 

challenges as the programme develops or as a differentiation exercise.
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These behaviours can be developed with learners as a set of 

study skills. This should start with scaffolded activities as 

part of Induction and develop as an established way of 

working that is part of the class culture. Meeting the 

expectations of the course and being able to perform well as 

a learner, builds confidence and leads to a quality learning 

experience.

All this has greater importance in remote learning because it is 

harder to observe engagement and spot the signs quickly when 

performance dips. Fortunately, digital technology offers tools to 

help identify problems and provide options for intervention. 

EDUCATION & TRAINING FOUNDATION

1. CONTENTS

2. INTRODUCTION

3. ENSURING QUALITY

4. PERFORMANCE 

THROUGH GOOD 

DESIGN

5. IMPROVING 

LEARNING DESIGN

6. PERFORMANCE 

FROM DESIGN 

7. HOW WELL 

PROFESSIONAL 

RELATIONSHIPS ARE 

ESTABLISHED

8. ENSURING QUALITY

9. CONFIDENCE

10. SUMMARY

11. FURTHER 

RESOURCES



How to monitor performance and ensure quality when teaching remotely

PERFORMANCE AND QUALITY

Ideas to improve performance

This table looks at ideas to improve performance supported by using three properties of technology in learning.
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The ability to personalise learning and its presentation according to individual need and preference

Ask learners to devise their own method of working in submitting an assignment, using sound, video, or words. 

Ask learners to look at a series of problems described in presentation slides and ask for the solutions by adding a recorded commentary to each of the 

slides containing a problem, that is then submitted.

In tutorial, ask learners to set at least three outcomes or targets that address their personal needs and interests that are not central to the course 

subject.

Produce a series of audio files (including recorded live events) that cover module notes giving learners a choice whether to read or listen to course 

learning materials or do both.
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Improving the administration of learning by replacing paper with digital sources

Enrol learners to virtual learning environment areas or file repositories that deal with the resource centre, or support services e.g. dyslexia, ESOL, 

mental health support. Note: that external repository enrolment may also add to overall learner performance.

Add any question and answer to an FAQ page in the virtual learning environment course area so all learners have the benefit of all the answers. 

Teachers use the questions to make changes to course design where relevant.

Provide a link via a QR code, printed on a sticky label for ease of access to the organisation’s repository of policies, strategies, forms and services.

Record verbal feedback using Camtasia, or a generic recoding facility on a personal device or virtual learning environment facility and send the file to 

learners in place of written feedback. Consider adding narration feedback to submissions using slides such as PowerPoint.

Consider joining class social media or messaging conversation as a means of joining in the class conversation and sharing important notices. rather 

than using email. 

Note: at least two teachers should join or none at all. 
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Presenting activity to make learning fun, engaging and pleasurable

Introduce competition between groups when utilising group work.

Make use of colour, illustration and charts to describe tasks and in presenting learning rather than pages of words, or both as works for the teacher 

and/or learner.

Acknowledge contributions from learners to the whole class. Teacher praise remains very important when working remotely.

Comment frequently in student work and respond to messages to help prevent feelings of remoteness.
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In a classroom, teachers can intervene when:

• a learner is struggling to understand a point

• issues are raised that need immediate resolution

• wrong or inappropriate practice is observed allowing 

immediate correction.

In remote learning it is difficult to see body language or pick up 

the signals of a learner struggling to cope. Learners lack access 

to the vocational and skills equipment such as models, benches, 

workstations or machinery need to develop, refine and 

demonstrate skills.
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Ensuring Quality
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The questions a teacher must answer are:

1. How do we know our diverse learners are still experiencing 

high quality learning?

2. How might we change our practice to better support learner 

performance and promote high quality experience and 

outcomes quality?

There is no single route to an answer, but there are some 

alternative solutions.
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Learner performance and quality of learning

This table explores how learner performance adds to the quality of learning and gives ideas to change learning design to better support 

learner performance.
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How might learner performance add to the quality of learning?

The results of assessment are good or better and often exceed prediction.

Log-in records show frequent engagement and contributions to class virtual meetings are good.

Pace and progression are being maintained through formative and summative assessment.

There is iterative improvement in knowledge, understanding and application of new knowledge in each learner.

Learners whose contributions and attendance are poorer than the class norm are offered extra online tutorial support.

Making comparisons through discussions with learners on previous performance in traditional classes.

Attendance at online meetings and other events is high.
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Ideas to change learning design to better support learner performance

Individual tutorials are scheduled regularly. Wellbeing is a set item of discussion in every online meeting.

Patterns of learning activity are followed over a set time period, to give a sense of pace and regularity to events.

Whole class virtual meetings are held each week for learning but also to discuss general matters of concern to learners.

Learners are asked to contribute directly to their learning plans and comment specifically on how they plan to manage learning in their remote learning 

circumstances.

Contributions are allowed and made as open as possible to the class where circumstances allow to create ‘virtual learning noise’.

All online meetings and conversations are recorded for later review by learners, including those who were absent.
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Quality learning experiences

The table looks through what constitutes evidence of quality learning experience.
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Aspects of Quality Evidence can be found in…

Learners speak positively of their learning and would recommend the 

course to others

Feedback from course evaluations

Learners achieve what they set out to achieve and more Learners report being happy at their results and know what they can do 

now and what they can go on to do next by way of learning progression

Grades achieved are high Grades generally improved when measured against the previous cohort

Settled onward movement to further study or improved employment is 

planned

Learners find employment promotion or gain places for further study 

Anecdotal reporting of previous learners encouraging others to enrol
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Aspects of Quality Evidence can be found in…

Sources other than learners themselves report judgements supporting a 

quality education

Course reports, Ofsted reports, employer feedback provides good 

feedback

Course withdrawals are rare Any withdrawals are caused by issues that were unpreventable

There is competition for places in the programme An increase in competition for the set number of places in the programme

The level of learner engagement in courses and wider online study activity 

is high

Strong attendance, presence online and frequent contributions to all 

aspects of inline learning by learners

Regular reviews learners’ experiences of learning are positive Polls, discussions, internal evaluations of provisions are positive

Intervention to resolve issues is swift and effective Instances of concerns or problems are reported and acted on quickly and 

openly where possible to address the problem for all
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Digital design affects performance and the quality of the learning experience during remote learning in four areas:
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Performance through good design

How a course is 

delivered - its structure, 

sequencing (the way 

teaching, activity, 

assessment and 

tutorials are set up).

How the challenges 

of learning within 

the sequencing are 

set up in order to 

establish pace and 

progression.

How learning 

content and 

resources are 

delivered and 

assessed. 

How well 

relationships are 

created, maintained 

and developed 

through technology 

and digital media.
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Technology design and content is always open to editing and alteration. 

Teachers can and should make revisions to their existing materials and 

resources to reflect the changes in pace, engagement and other 

circumstances that might arise in remote learning.

Changes can be made to support flexible delivery and personalisation, to 

incorporate the use of assistive technology and to introduce new industry-

based/course specific software and ideas.
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• Make sure learners can feedback to you 

how useful and effective they find the 

activities and resources you present to 

them.  

• Offer learners choices in how they might 

best show their learning.

Improving learning design

To explore how to introduce playful learning, review the modules on Using games for 

learning

Also explore Playful learning

Module references:

For an explanation and practice of Flipped learning, see The Flipped Classroom

https://enhance.etfoundation.co.uk/modules/2121/using-games-for-learning
https://enhance.etfoundation.co.uk/modules/1027/playful-learning
https://enhance.etfoundation.co.uk/modules/1003/the-flipped-classroom
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Design may need to change during extended periods of remote working to 

reflect the increasing skills and capability of learners to improve their own 

performance. Familiarity and setting into a pattern of studying and learning 

will lead to performance improvement the teacher can respond to in their 

design.

These changes will enable learners to take ownership of their own learning. Having 

the confidence to explore in greater depth ideas or issues that have captured 

learner curiosity and preferences in learning style brings courses to life, improving 

both learner performance and the quality of learning.
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Personalised learning pathways explores creating routes through learning that 

accommodate the context and circumstances of individual learners

Module references:

In re-purposing content, review the module on Creating content: adapt and edit 

Also explore Creating content: combine and mix

How to assess the quality of content provides guidance on how to evaluate 

resources and content chosen 

https://enhance.etfoundation.co.uk/modules/1053/personalised-learning-pathways
https://enhance.etfoundation.co.uk/modules/2106/creating-content-adapt-and-edit-content
https://enhance.etfoundation.co.uk/modules/2107/creating-content-combine-and-mix
https://enhance.etfoundation.co.uk/modules/2102/how-to-assess-the-quality-of-content
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CHECKLIST FOR CHOOSING THE RIGHT TOOL

Choosing the right tool for a learning activity is critical in supporting learner performance. Teachers make 

choices about what works best using criteria such as:

☐ how well the function of a tool or software aligns with the task in hand.

☐ what adjustment, if any, will learners have to make to use it.

☐ how familiar and therefore easy to use are learners with this tool or software.

☐ will its use be efficient and give learners the outcomes I am looking for.
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For more detailed guidance on tool and software choices review Choosing the best 

tool for the job

For further guidance on supporting learners organise their remote learning, see 

Managing and storing information 

Module references:

https://enhance.etfoundation.co.uk/modules/2139/best-tool-for-the-job
https://enhance.etfoundation.co.uk/modules/2002/managing-and-storing-information
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CHECKLIST FOR EVALUATING CHOICES

Teachers need to make an evaluation of their choices by asking the following questions:

☐ how did I reach my decision about what to use.

☐ was it successful from my perspective.

☐ was it successful from the learner’s perspective.

☐ is there a better way of achieving the same think.
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Developing new forms and formats for Blended Learning explores the efficiencies 

amongst other things of new forms and formats

For guidance on requirements to provide assistive help to learners read Accessibility 

and the law: getting it right

Module references:

For wider reading on this, review Equitable access to digital technologies

https://enhance.etfoundation.co.uk/modules/2142/new-forms-and-formats-for-blended-learning
https://enhance.etfoundation.co.uk/modules/1048/accessibility-and-the-law-getting-it-right
https://enhance.etfoundation.co.uk/modules/1042/equitable-access-to-digital-technologies
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Good teaching design creates well-crafted and progressive activities, tasks, 

challenges and checks to provide a seamless learning journey that learners find 

logical and engaging. Getting design right can be thought of as getting course 

content threaded together in the right order to get the best performance out of 

learners, as if the teacher was threading beads onto a thread. The order of learning 

elements (beads) on the thread can be changed at any point. New ones can be 

added and others removed to accommodate differentiation, including challenging 

learners. 

The number of activities, their type and order may need to be changed in remote 

learning. The length of elements may also change to reflect the greater reliance on 

asynchronous activities and the shorter duration of synchronous ones.
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In this example of string learning, a Learning 

Resource can be created by a tutor solely 

for their own students use, or a learning 

object can be created by someone else for 

general use and used ‘as is’ or tailored.

Performance from design

New forms and formats for Blended learning discusses some of these new 

approaches to designing learning 

For details on assessment in remote learning, review modules in the Digital assessment 

category

Module references:

https://enhance.etfoundation.co.uk/modules/2142/new-forms-and-formats-for-blended-learning
https://enhance.etfoundation.co.uk/category/digital-assessment
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The absence of classroom contact can be 

compensated for by technological interventions.

Video conferencing, social and professional 

media, chat facilities and a variety of interactive 

media can reproduce the conversational 

aspects and instructional elements of lost onsite 

learning opportunities.
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Module references:

You can start with the Managing 

assessment strategy module

Designing activity

Design is a matter of what activities to string together, in what order with what 

requirements, like beads threaded onto a necklace.

String Learning graphic by Geoff Rebbeck

Notice how the objects could be interpreted as flipped learning, where the 

teacher is the thread that links independent learner activity together and 

provides the course track. Activity is followed by tutorial and class meetings.

https://enhance.etfoundation.co.uk/modules/2144/managing-assessment-strategy
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Of critical importance in remote learning, is the establishment of trust between 

learners and their teacher. Connecting well with learners prevents remote learning 

feeling like enrolling on a correspondence course. Technology provides 

mechanisms for individual conversation, group meetings and whole class tutorials. It 

includes formal conversation around assessments and in informal conversation; the 

kind of discussion that happens at the end of the class or over coffee. It is often in 

these conversations that teachers have the best opportunities to pick up on learner 

problems.
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Learners can be good at hiding difficulties in 

online conversations and teachers need to 

be extra vigilant in checking learners are 

engaged and happy with their progress.

How well professional relationships are 

established

Building effective staff and learner partnerships looks at creating and sustaining 

successful learner and teacher partnerships

Supporting and guiding learners with a VLE continues the theme of working with 

learners through making the best of a local managed environment

Module references:

https://enhance.etfoundation.co.uk/modules/2125/building-effective-staff-and-learner-partnerships
https://enhance.etfoundation.co.uk/modules/1007/supporting-and-guiding-learners-with-a-vle
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This is particularly important 

because learner confidence in 

their ability to manage their 

learning and adapt to remote 

learning adds to their capacity to 

use technology as best suits them 

and their learning needs.  Learner 

performance is not fixed but is 

likely to change in both capability 

and capacity as confidence and 

skill grow. 

The choices about the best tools for 

learning may change as a result. 

Teachers will need to keep evaluating 

choices made to reflect greater 

student greater student confidence 

and possible involvement in the 

choices made.
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There is a balance to be struck between the type of learning 

formats and approaches offered and the capacity and 

capability of learners to use them that teachers need to 

facilitate. As performance improves over time, teachers can 

slowly shift ownership of learning and choice of technology to the 

learners themselves.

Teachers need to make use of the power of technology to 

support:

• individualism in content

• personalisation in process 

• creativity in learning and its presentation.

EDUCATION & TRAINING FOUNDATION

1. CONTENTS

2. INTRODUCTION

3. ENSURING QUALITY

4. PERFORMANCE 

THROUGH GOOD 

DESIGN

5. IMPROVING 

LEARNING DESIGN

6. PERFORMANCE 

FROM DESIGN 

7. HOW WELL 

PROFESSIONAL 

RELATIONSHIPS ARE 

ESTABLISHED

8. ENSURING QUALITY

9. CONFIDENCE

10. SUMMARY

11. FURTHER 

RESOURCES

Capacity

Capability
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Teachers can improve performance and quality by imaginative 

and purposeful use of technology in remote learning. It starts by 

seeing the challenge as maintaining the high expectation of great 

learning performance and outcomes for all learners.
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Ensuring quality

Module references:

In working with other teachers on quality assurance, review the 

module on Influencing and promoting policy for equitable access

Pathway: EdTech and Essential Digital Skills Training to support 

remote working offers an introduction to the subject

https://enhance.etfoundation.co.uk/modules/1047/influencing-and-promoting-policy-for-equitable-access
https://enhance.etfoundation.co.uk/content/pages/narrative-progression-pathways
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It calls for: 

• awareness of learner performance and motivations levels, 

• openness to responsive design change

• accommodating personalisation, 

• respecting the need for accessibility and inclusion 

• maintaining efficient programme administration

• keeping social and support channels open. 

Remote learning brings new opportunities to use great design to 

improve learning performance. 
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Performance and Quality design

This table looks at aspects of good design, supporting strong performance and how good quality in learning is evidenced.
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Aspects of good design:

Challenge How large is the challenge delivered in each piece of work and is it too much or insufficiently 

challenging?

Size Is the size of the work to do in terms of time and steps too big?

Format How well does the method of undertaking and compete the task align with the task outcomes?

Agility How easily can the task or its format be altered to accommodate a requested revision or 

preference?

Flow How well does each element of learning seamlessly lead on, build or supplement what has gone 

before and what will follow?

Support What help is in place to help learners who need more guidance, checking and reassurance?
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Supports strong Performance through:

Engagement How easily can learners get involved in an activity?

Curiosity What arrangement are in place to respond to interest and personal curiosity that will arise 

spontaneously?

Fun and pleasure What has been built in to provide fun and enjoyment in learning?

Progression How well will learners understand what has been done leads into next learning?
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Leads to good quality as evidenced in:

Learner experience How will learners be able to describe and evaluate their experience of learning?

Good use of technology What has been done to align the format and challenge of different technologies to the task, so it 

doesn’t interfere with learning?

How expectation is measured and experienced What should learners expect from learning and how well is it being met?
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The confidence to redesign learning and make changes during a programme comes 

from success in delivering improved performance. This can be developed and 

buttressed by collaborating with colleagues, drawing on each other’s’ ideas and 

experiences and actively searching for fresh ideas and insights from professional 

bodies such as the ETF and Jisc.

Being Confident looks at resources teachers have and some of the tools available to 

improve their confidence in designing their digital practice
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Talking to other teachers about their 

experiences is the best way to explore new 

approaches to try.

Confidence

To make more of teaching skills, work though Extending your digital skills

Delivering effective learning with technology

Module references:

https://enhance.etfoundation.co.uk/modules/1024/being-confident
https://enhance.etfoundation.co.uk/modules/2140/extending-your-digital-skills
https://enhance.etfoundation.co.uk/modules/2137/delivering-effective-learning-with-technology
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1. Teaching design, learning performance and quality experiences are connected to 

each other in a circular quest for improvement.

2. Good digital design supplements and supports good teaching and performance 

but does not replace either by itself.

3. Professional relationships and learning friendships that sustain performance are 

supported through technology in remote learning.

4. Teachers need to respond with more open approaches to supporting learner 

performance to match their growing abilities and confidence.

5. In remote learning teachers must check constantly on learner engagement as it 

can be difficult to catch disengagement early.

EDUCATION & TRAINING FOUNDATION

1. CONTENTS

2. INTRODUCTION

3. ENSURING QUALITY

4. PERFORMANCE 

THROUGH GOOD 

DESIGN

5. IMPROVING 

LEARNING DESIGN

6. PERFORMANCE 

FROM DESIGN 

7. HOW WELL 

PROFESSIONAL 

RELATIONSHIPS ARE 

ESTABLISHED

8. ENSURING QUALITY

9. CONFIDENCE

10. SUMMARY

11. FURTHER 

RESOURCES

Summary of key points on Performance and Quality
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Name Description Link

Audacity Audacity offers free recoding and capture for sharing. https://www.audacityteam.org

Bloom’s Taxonomy An explanation and guide to Bloom’s Taxonomy. https://www.bloomstaxonomy.net

Google Slides Google Slides is an example of a personal and 

collaborative slide presentation generator.

https://docs.google.com/presentation/u/0/

Government General guidance from the government on teaching 

through remote learning.

https://www.gov.uk/guidance/remote-education-

during-coronavirus-covid-19

Jisc Jisc’s guide to understanding quality in effective digital 

technology.

https://www.jisc.ac.uk/guides/designing-learning-

and-assessment-in-a-digital-age/quality

Jisc Jisc’s paper on designing learning and assessment in a 

digital age.

https://www.jisc.ac.uk/guides/designing-learning-

and-assessment-in-a-digital-age

Padlet Padlet provides group access to an online wall for posting 

and responding to messages from the group.

https://padlet.com

QRstuff QRstuff is an example of a QR code writer used to create 

QR codes.

https://www.qrstuff.com

Slideshare Slideshare is an open source space for posting and 

accessing presentations.

https://www.slideshare.net

Further Resources

https://www.audacityteam.org/
https://www.bloomstaxonomy.net/
https://docs.google.com/presentation/u/0/
https://www.gov.uk/guidance/remote-education-during-coronavirus-covid-19
https://www.jisc.ac.uk/guides/designing-learning-and-assessment-in-a-digital-age/quality
https://www.jisc.ac.uk/guides/designing-learning-and-assessment-in-a-digital-age
https://padlet.com/
https://www.qrstuff.com/
https://www.slideshare.net/

